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Exceptions (non-crisis) 
 

The IDD waiver has reserved capacity for most exceptions.  
In all instances, to be a Participant on the IDD Waiver, one must have been determined 

eligible and have a current assessment that shows functional eligibility.  
A Person-Centered Support Plan (if available) and PPOC must be included in each request.  

 
Supported Employment: See Crisis, Exception Policy. Transitioning from Vocational 
Rehabilitation Services (VRS) which require ongoing support to maintain employment and 
self-sufficiency. Required documentation from VRS indicating the support need; a dated, 
successful closure letter; and job coaching case notes.  

 
Risk of DCF Custody: Documentation from DCF or court.  
 
In DCF Custody: Documentation of non-supervision needs related to the participant’s IDD 
diagnosis not duplicated by foster parent. 
 
DCF Custody Release: Documentation from the courts (Journal Entry) or DCF of planned 
release from DCF custody. If not available, KDADS will outreach to DCF.  
 
Military Inclusion: For Military participants and their immediate dependent family members. 
See Military Inclusion Policy.  
Documentation of Kansas residency, TriCare ECHO, proof of active duty or honorable 
discharge w/in 30days of discharge (Military ID card, Leave & Earning Statement, or DD 
214 Form), and, if a dependent, documentation to support dependency. PCSP and medical 
documentation is NOT required.  
 
Institutional Transitions: See Institutional Transitional Policy. Includes Nursing Facilities, 
State Hospitals, ICF-IID, Brain Injury Rehabilitation Facility (BIRF), and PRTFs. Requested 
by the MCO or State Hospital. Documentation of pending discharge and length of time 
admitted.  

 
WORK/STEPS:  See Working Healthy/WORK Transition Policy. WORK Program initiates 
these. The IDD Waiver holds the WORK participant’s place, whether on the Waitlist or on 
the Waiver.  
 
To IDD From BI, Autism, or TA Waiver:  See Transition Policies. Must no longer be 
eligible for their current waiver.  

 


